Posting Executive Search Services

Stockbridge Community Schools

The Board of Education for Stockbridge Community Schools is in search of a new superintendent.

Stockbridge Schools offer a diverse and balanced curriculum that enhances and maximizes the learning
potential for all students. Our emphasis is to continue to expand relevance based instructional
coursework with high quality instruction for the development of college and career ready skills for
students. We would also like to strengthen and continue to build relationships both locally and
regionally with businesses, industry and post-secondary institutions.

Stockbridge supports these efforts through offerings such as our award-winning robotics and journalism
programs, K-12 STEM programming, and 1:1 technology. Stockbridge was a recipient of a Marshall Plan

Talent grant in 2019 and boasts newly updated facilities while also being recognized as an ALICE trained
district.

Stockbridge Community Schools strives to be an exemplary learning community. We create the
foundation of this community through meaningful relationships, relevant and rigorous learning, and
effective communication.

District Data

Enrollment- 1205

Teachers- 73
Administrators- 9
Counselors/social workers- 3
Paraprofessionals- 25

Office Staff- 9

Support Staff/Other Staff- 23
Other staff- 32

School buildings- 3
Foundation grant per pupil- $8,111
Annual operating budget-

Board of Education

Carrie Graham, President

Kary Gee, Vice President

Judy Heeney, Secretary

Cindy Lance, Treasurer

Garrick Rochow, Trustee

Jill Ogden, Trustee

Kevin Numinen, Trustee

Revenue- $14,328,161 proposed
12/07/2020

Expense- $14,756,212 proposed
12/07/2020

Projected fund balance- 22%

Tax Base(2020 SEV)- $520,474,880
Non-Homestead Levy- $4,246,336
Debt Retirement-

2015 Refunding Bonds $5,200,000.00
2016 Building Site $16,115,000.00
2020 Building & Site - $960,000



Posting Executive Search Services

Salary and Contract Information

The Board will offer a comprehensive, multi-year contract. Compensation will be commensurate with
experience of the successful candidate and requirements of the position. A preliminary salary range of
$130,000 to $150,000 has been established.

Application Procedure
Interested candidates should complete and submit an online application found by going here

https://masb.myrevelus.com/client/search/22.

Completed online applications must be submitted no later than 4:00 pm on February 15, 2021. No “hard
copy,” fax or emailed copies accepted. IF requested by the candidate, materials will be treated
confidentially through the screening process. Candidate names will become public at the time an
interview is scheduled.

All questions regarding the search should be directed to Rich Ramsey, Search Consultant, Michigan
Association of School Boards, at 989.213.2629 or Suptlrich@aol.com.

Search Timeline

Action Date

Application deadline February 15, 2021
@4pm

Selection of candidates to interview March 1, 2021

First round interviews March 15-16, 2021

Second round interviews/First Opportunity for Board Selection of Superintendent March 22, 2021

Board visitation (if necessary) TBD

Second Opportunity for Board Selection of Superintendent TBD

Start date July 1, 2021 or
sooner if possible




